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Crime Category
Murder

Rape

Robbery
Aggravated Assault
Burglary

Larceny

Motor Vehicle Theft

-

Total Part |

Prior Lake

2007
0]
4
2

/9

2008
1
9
5
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Crime Category 2007 2008

Other Assaults 113 94
Forgery/Counterfeiting 51 18
Fraud 77 76
Embezzlement 0] 0]

Stolen Property 11 4

Vandalism 193 188

Weapons 7 10

Prostitution 3 0]

Other Sex Crimes 10 24
Narcotics 83 64
Gambling 0] 1
Family/Children 27 25
DUI

Liguor Laws 69 60
Disorderly Conduct

Other 192

"~ Total Part Il

Total Crime




Uniform Crime Reports

Part | Part Il Total Crime
‘07 '08 '09 10 '07 '08 '09 10 '07 '08 '09 '10

Prior Lake 558 501 519 455 11711031 912 745 1729 1532 1431 1200

Savage 921 858 796 1496 1367 1560 2417 2225 2356
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Crime
Aggravated Assault
Burglary

Larceny

Other Assaults

DUI

Disorderly Conduct

Crime

Aggravated Assault
Burglary

Larceny

Other Assaults
DUI

Disorderly Conduct

2009
Prior Lake
20
93

94
92
154

2008
Prior Lake

20
83

94

Shakopee

50
173
805
167
283

96

Shakopee
39
124
781
221
336
97




10,000-25,000

Population

Employee
Total

Sworn Total

Rate per 1,000

1.3

Chaska

1.08 and .96

Hastings

1.54 and 1.32

Lino Lakes

1.45 and 1.35

Owatonna

1.44 and 1.32

Stillwater

1.33and 1.17




| aw Enforcement Employees

25,000-50,000

Population

Employee Total

Sworn Total

Rate per 1,000

1.5

Shakopee

1.49 and 1.27

Richfield

1.67 and 1.33

Brooklyn
Center

2.03and 1.6

Cottage Grove

1.37 and 1.16

Roseville

1.69 and 1.48

ﬂ::@akdale

1.51 and 1.14




Population

Statewide
Rate per
1,000

Statewide
Average #
of Officers

Actual # of
Officers

Deviation
from
Statewide
Average




= Lock Outs
= Car Seat Checks
= Fingerprinting

= VVacation Home Checks
= Premise Security Checks

- = Solicitor/Peddler Permits Checks
* Outdoor Event Applications




Scheduling Flexibility for Sergeants

Overtime for Sergeants

Free Sergeants from some Administrative Responsibilities
Training Opportunities for Supervisors and Patrol Officers

Eliminated Paper Logs
Reevaluate Scheduling and Staffing Needs

Chief and Lieutenant available at night to enhance
Communication

More Patrol Officers involved in Current Selection Process
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